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Make Mothers Matter thanks the Committee for this opportunity to contribute to the discussion.  
 
It is our firm belief that Labour Protection cannot be addressed unless unpaid care work is 
considered. 
 
Raising and educating a child, caring for an older person or a dependent relative, running a household 
- this IS all work, even if unpaid, a fact which was acknowledged in 2013 by the International 
Conference on Labour Statisticians1.  
 
Yet a decade on, this work remains unconsidered in Labour Protection discussions. 
 
Globally more than 3/4 of this invaluable work is done by women, an inequitable distribution which 
remains a major obstacle to their labour force participation, and a cause of multiple discriminations, 
especially for mothers.  
 
Still, the Covid-19 crisis shed light on how essential and foundational this work is for the wellbeing of 
all, and for the functioning and future of our society and economy. Unpaid care work therefore 
deserves recognition, protection and support. It must also be considered as a collective responsibility, 
with its costs more equitably shared between men and women and across society.  
 
In fact, Labour Protection should also be about governments and employers taking their share of 
responsibilities, by providing adequate support for workers with care duties – in particular supporting 
men taking their share of unpaid care work. This is all the more important in a context of declining 
fertility rates and population ageing, which will only increase care needs.  
 
We at MMM are therefore calling for a redefinition of labour as a holistic concept, where both paid 
and unpaid work is combined and intertwined; and a reassessment of labour protection to cover 
unpaid care labour.  
 
We thank you for your attention and hope that our call will be noted by ILO’s constituents and 
included in their conclusions.  
 
 
 

 
1 Resolution concerning statistics of work, employment and labour underutilization adopted by the 19th ICLS in 
2013 – accessible on https://www.ilo.org/global/statistics-and-databases/standards-and-guidelines/resolutions-
adopted-by-international-conferences-of-labour-statisticians/WCMS_230304/lang--en/index.htm  
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