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Maternal mental health  

The societal stigma, caregiving challenges and 

lack of support that mothers with disabilities face can often result in significant mental health 

challenges including anxiety, stress and depression. These issues are often overlooked due to lack of 

awareness of the challenges these mothers face.  

Unpaid care work  

Unpaid care work is disproportionately carried out by mothers, including those with disabilities, and 
is often invisible and undervalued. For mothers who experience ‘disability by proxy’ due to their 
caregiving responsibilities, these demands often limit their ability to find employment.This unpaid 
care and domestic work can be physically demanding and mentally taxing, especially for women with 
disabilities. The work, which often goes unrecognised, is made additionally challenging as a result of 
the discriminations they face. 

Access to healthcare services  

Mothers with disabilities often face numerous barriers to accessing quality healthcare, including 

physical, informational and attitudinal obstacles. Inaccessible healthcare facilities and the absence of 

 



​ ​  

adaptive equipment further isolates them from the healthcare system. In addition, the lack of 

disability awareness among healthcare providers creates significant challenges including biased 

treatment or inadequate care. Overall, these frame healthcare facilities as spaces of neglect and 

lacking safety.  

Discrimination and Bias  

Discrimination remains a significant issue for mothers with disabilities and is the main driver of many 
of the inequalities they face. Negative stereotypes and misconceptions regarding their ability to care 
for their children often leads to discriminatory practices. In healthcare settings, biases can lead to a 
lack of respectful care, where women with disabilities are not treated as autonomous individuals 
capable of making informed decisions about their reproductive health. Similar biases operate in 
employment settings, reinforcing barriers to an equitable hiring process. 

 

1.​ Promote a more inclusive healthcare environment that addresses not just the physical but 

also the mental health needs of mothers with disabilities.  

2.​ Development of an inclusive infrastructure and legal and social protection systems that 

support both caregivers and those they care for, recognising their unpaid care and domestic 

work. 

3.​ Raising awareness of the value of unpaid care work and its impact. 

4.​ Promote the training of healthcare staff in disability-inclusive care such as through the EU 

funded ASSIST project.  

5.​ Enhance the availability of assistive technologies that improve communication and mobility. 

6.​ Ensure the voices of people with disabilities and their families are promoted in policy making 

and decisions regarding their rights with a particular focus on existing advocacy groups and 

community organisations.  

 

 

 

 

 

 
info@makemothersmatter.org 
www.makemothersmatter.org  

 

https://assistproject.eu/
http://www.makemothersmatter.org/

